Corporate governance

The Board is committed to high standands of conpomte
governance. The Members volurtarily prepare a Corporate
Gowverrance Statement io demorstrate that they apply the
principles, whare relevart, of the UK Conporste Gowernan oz
Code issved by the Financial Reporting Coundil {'FRC) in
2018, and the disclosure and transparency provisions of the
Listing Fules of the Financial Conduct Avthority. Channel 4's
status as a statutory corporation without shareholders means
thase provisions concemning shareholders” inberests are not

directly applicable.

The Eoard considers that, throughout the year, itwas
comHiant with the relevant provisions of the UK Carporate
Gowarrance Code. The code can be accessed at

www. fro.orguk.

The Board

Channel Four Television Corporation is controlled through

its Board of Members. The Board’s main role is to discharge
Channel 4°s statvtory functions and ensure the fulfilment of
the pubdic service remit in accordance with all applicable Lrss
ard regulations.

The Enard meets st least eight imes a year sand has a scheduls
of matters reserved for its approwal as noted in the table
below. In addition, as part of its overall resporsibility 1o
ensure the fulfilment of Charmel 4's statutory duties and
hunctions, the Board continues to foouss on ensuring the
successful delivery of Channel 4°s remit and other public
service responsibilities. Content cstput and plares for future
investment of the content budget are regulasty discussed as
part of the overall Board agenda, as are regular updates an
awdience reactions to Channel 4's content. The Boasd also
approwes Charnel £'s proposed Statement of Media Content
Policy [incorporating the Statement of Programme Policy
and Review) prior to publication.

The Board

The lolowing matters must be refemed 2o the bl Board:

= Channel £z anmual budgst and thres-year financial plan and strategy

The appointment of the Chisf Executive .

— <Caonfirmation of the appointment of the other Exscutive Members
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— The appointment and r ntment of the statvtory auditor
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Board sub-commitiees

The Board has an established Sudit Committes, Remuunerstion
Committee and Ethics Committes 1o assist with the dischange
of its hunctions and has delegated each certain responsibilities,
as setout below.

Board rominations
Given its constitution and specific statutory provisions regarding
the appointment of Members, Channel 4 does not hawve a formal

Homanatiors Commities. nstead, there are formsl nomanatiors
procedures which are described belos.

Thie following formal nomination procedures are in place:

- HMon-Executive Members are sppointed for fived termns by
Ofcom following consultation with Channel 4°s Chair and the
approwal of the Secretary of State for Digital, Culture, Media
and Sport

— Thee Chair is appointed by Odoom for a fiwed term with the
approval of the Secretary of State for Digital, Culture, Media
and Sport

— The Deputy Chair is appoanted by Ofoom

— The Chief Executive is appointed by the Boand

- oher Executive Members are appointed to the Board afber
naomination by the Chief Executive and the Chair acting jointhy

‘We work with Ofcom to nsure that each Board sppointmernit
brings to the Board the skills and experience that are reguired to
meet Channel £°'s needs and contribute to its long-term sucoess.

The division of responsibilities between the Chair of the Board
and the Chief Executive is dearly defined as described on the

following page.

- Theestshlibment, purchase or acquisition of any qualifying
cn;rﬂp;_n'f and the approwal or variation of terms of reference for amy

=
-  Bpproval ol any significant new business investment or programme

imeestment

=~ significant p changes to Channsl 4= hesdcount

— Such other matbers as the Board may from time botime resclve to
review or decide vpon

I;::'IE Board has delegated certain responsibifties to the sub-commitiees
L%

Awndit Committes om C ithee Ethics Committee

The Sudit Committes is mﬁm:-ihltlm . The Rsmuneration Commities overssazall The Ethics Commities reviews any monflicts
monitoring the imlegrity of the Corporation's aspects of pay for Channe! 4, reviewing proposaks of imerest thal mey arise jor Channd 45
financial stat=ments, reviewn, for hean awardsand variahle pay Bcard and matiers ielating 1o the Code of

the
Corpomtions nLemulmddﬂrnE_:.nd risk s
management systems and ma
r:mmn\erdal%sl;l:h:-lht m_ld?#r\esp-etlo"
theexiemal avdror. The Audit Commitiess
Report & setout on pagss 160 f0 163,

Exscutive tmam_ The

ap bo all s2aif. i recommends

bothe u-u-u.nclrnnm;r.lllm for the Chief Exscutive

and setsremeneration for the rest of the:
Mamibers

Report is set outon page 154 o732,

Conduct as may be refered toit by the
Chairman or otherwise and offersadvicsto
the Chairman on corflicts of inberest
relating o Hon-Exeoutiwe Members andfor
Execubive Members.

REmunestion



Corporate governance
(continued)

The role of the Chair

The Chair is responsible for:

= Leading the Eoard in setting the valses and standards of
Channel 4

= Maintaining a relationship of trust with and between the
Executive and Mon-Executive Members

= Leadership of the Eoard, ersuring its effective ness on all
aspects of its role, incheding the s=tting of the agenda

- Ensuring that all Members receive accurate, timeby and dear
infonmation

- Ensuring that all Members contiroally spdate their skills and
the knowledge and familarity with Charmel 4 required to helfil
their role both on the Board and on commitiees

- Facilitating the effective contribution of Non-Executiee
Members and ensuring constrsctive relations betweesn
Executive and Mon-Executive Members

- Undertaking an annual evaluation of Board and committes
periormance

Charles Gurassa was appaointed Chair for an initial three-year
term from 28 January 2016 ard was reappointed for a further
three-year term to 27 January 2022,

The role of the Chief Executive

The rofe of the Chief Executive is to mon the business of Channel 4
under the delegated authority from the Board, to implement the
policies and strategy agreed by the Board, and to communicate
with Cdcom and other key stakeholders.

Dwring 2013, Alex Mahon continued as Chief Executive.

_ bers and bers’ indeg N -

The 2012 Board Members and their skalls, experience and
resporsibilities are set out on pages 146 to 145,

The Hon-Executive Members corstructively challenge and help
develop proposals on strategy. and bring strong. independent
jedgement, knowledge and experience o the Boarnd™s:
deliberatiors. The Non-Executive Members are of sufficient
calibre ard romiber that their views camy significant weight in
the Board’s decision-making. The Members are given acozss 1o
independent professional advice at the Group’s expense when
the Members deem it is necessary in onder for them to carry out
their responsibilities.

Detadls of the cumrent Chair's professionsl commitments are
included in his biography. These do not adversely affect his role
with Channel 4.

The Board considers all its Mon-Executive Members to be

independent in character and judgement. &t the time of this

repart, no Mon-Executive Membser:

= Has been an employes of the Group within the past five pears

= Has, or has had within the past three years, a matesial
business relationship with the Group jalthough attention is
dirawn to the related party transactions on page 153)

- Rpcecives remuneration from Channel £ other than their
Member's fee

- Has close family ties with any of the Group's advisaers,
Members or senior employees

= Huolds cross-directorships or has significant links with other
Membeers through imohsement in other companies or bodies,
with the exception of Charles Gurassa and Fre Hazlittwhao
both served on the Boand of Merlin Entertainments plc during
the year

- Has served on the Board for more than nine years from the
date of their first election

O appointment, the Membears take part inan indoction
programme when they receive information about the Group,
the role of the Board and the matters reserved for its decision,
thi terms of reference and membership of the principsl BEcard
and Execstive Committess and the powers delegated to those
caommittees, the Group’s corparate governance pracbices
and procedunes including the powers reserved to the Group's
meast semior execuotives, and the latest fnancial information
about the Growp. This is supplemented by meetings with
mezmibeers of the senior management team. On appointment, all
mezmibeers are advised that they have access io advice and the
services of the Head of Corporate Goverrance. Throughout
their period in office the Members are continually updated

on the Group's business and environment and other changes
affecting the Group and the industry it operates in as a whole,
by written briefings and meetings with senior executives.

Aformal Board effectiveness review that uses a detailed
guestionnaine toallow Board Memisers to express both
gualitative and quantitative views on Board perfoomance is
urelertaken annually. In 20138, the Corporation Seoretary
conducted a review of the Board and of the Asdit and
Remuneration Commitbees wsing the tools and approach
designed in 2007 by an independent reviewer, Independent
Audit. Findings and analysis were presented to the Board by the
Corporation Secratary and discussed at the January 2020 Board
mezeting. Committees also held their own discussions on the
findings. Overall, the Board and Committees were fownd to be
perfcrming well, with a positive culture and good relationships
betwenn Hon-Executives and management. Proposals for
actions to ensrre contireous improvement of the Boand ard
Committess were tabled and agreed. Areas for iocus that were
identified inclueded the potential for increased engagement with
the business ard its culture, and the continuing importance of
long-tarm thinking and strategic decision-making.

Boardinformation

Regular reports and papers are circolated to the Members befone
Board and committee mectings. These papers are supplemaented
by information specifically requested by the Membeers from times
b timez. & manthly performance pack is prepared by the Chiet
Cperating OHicer covering all key areas of the business and
praviding a month-by-month report on progress against the

main periormmances indicators set by the Board.

The Carporation Secretary’s responsibilities inclede ensuring an
effectve flow of informeation within the Board and is commitiees,
induction of new Members, assisting with professional
development as reguired, and advising the Board through the
Chair onall governance mat ters.



Corporate governance
(continued)

Board mestings
The rromiber of full BEcard mestings and committes meetings
attended by esch Member during the year i shown in the table

below:

Arde  Rarrunersson Ethicy

Board T = o
MEme el
Charles Gurassa = &4y = =0 -
Load Chris Holmes &5 - 23 -
Simon Bax B =) 4[4 - -
althea Efunshile (=) 24 - -
Faul Geddes B (=) 4[4y - -
Urma Hasan B {5 - - -
Fru Hazlitt (=) - 5[H -
Torm Hoopar =T 0] - - -
Roly Eeating 0= - - -
Stewart Purvis a5 - 5 -
alex Mahon L] = 4y &y -
Jorathan Allan LD - - -
lan Eatz ETE] - - -
1 Tha Chair snd Sha Chin® Mt
i of thase

The Board meets at least eight times a year; extracrdinary
sessions were also held in 2019, The Hon-Executives mest
withiout management twice a year, and meet with st the Chiet
Executive presant onios a year.

The Ethics Committes did not meet in 2075,

Board diversity

As shaown on pages 48 to 33, diversity is at the heart of Channel 4
and this is equally important at the most senior kevels of the
organisation as at entry-level positions. At September 2020, the
Channel 4 Eoard comprised three Execities Members snd ten
Mon-Executive Members. &5 stated on page 152, Mon-Executive
Members are appointed by Ofoom, and Executive Members by
the Chief Executies and the Chair.

At 31 December 2013, ona of the three Executiee Mamibeers was a
woman [December 2018: one of thres). At 21 December 2019, the
Board comprised fowr women and eight men, with the four
wamen making up 33% of the Board membership {December
20718 31%]).

At 31 December 2013, the Board comprised two Members who
were from BAME backgrounds (December 2018: two).

Section 172 statemsent:

in July 2018 a revised wersion of the UK Corporate Governance
Codewas published, containing an updated set of principles that
emphazize the value of good corporate goverrance to lorg-termn
sustainable success. As stated above, as a statutory corporation
without sharcholders, Channel 4 volentarily applies the
principles of the Code, where relevant.

The Code requires the Board 1o assess the basis on which
Chanrel 4 gererates and preserves value over the long tesm. The
Board believes that the annual review of Channel 4's
performance in relstion to its Statement of Media Content Palicy
{presented on pages 32 to 115 of this Annual Report) represents
a strong statement of the value generated by the Group. Cur
corporate strategy [sot ovt on page 132} is aimed at enswring we
can continue to generate and develop this vabee ower the long
term. Az a not-for-profit public service broadoaster, our aim is to
remain commerncially self-sustairable with a strong supporting
balance sheet ower the long term. & key element of cwr financisl
strategy is the way we cross-fend oc cially challenging
gennes with profitable programming. Wwe believe surpluses built
up over time showld be prudently reinvested back into original
content and digital inrovation to enhance ow commercial
business modeland toensure the contirwing relevance and
ressch of our remit.

Some of the ways in which Channel 4’z value is measred
exterrally comrently reman rooted ina traditional, linear PEB
paradigm and do not reflect structural and strategic changes._
The number of measures reviewed in relation to.our Statement of
Hedia Content Policy also malkes our focus and decision-malking
complex. As aresult the Board contirues to review how we
articulate and measure Channel 4°s long-term impact ina
changing lard=cape.

The Code alsa requires boards of directors to understand the
views of their companies' key stakebholders and describe in the
annual report how their interests, and the matbers setout in
section 172 of the Companies Act 2006, hawe been considered in
Board discussions and decision-making. Section 172 deals with
the directors’ duty to promote the success of the company for
the berezfit of its shareholders as a whole, having regard toa
rumiber of broader matters inclsding the Beely consequence of
decisions for the long term and the entity’s wider relationships.

although provisions around shareholders” interests are rot
directly applicablde to Channel 4, our Board secks to make
decisions remaining mindful of owur remit, values and strategy.
and taking into account their impact on our key stakeholders.
Engagement with these stakeholders is key to maintaining the
Corporation’s reputation. The Board recefved an update dusing
2019 an the Corporation’s key stabebolders, how the
arganisation engages with them, and where challenges in this
engagemant may arise in future. The table below idertifies these
stakeholders, outlines how we engage with them, and provides
examples of how these relationships have shaped Board decision
making during the year.



Corporate governance

{continued)
Cur stakebolders
Staksholder Engagemen Impact on Board agenda and dedsion making
Wiewers (mainstream, youth, W manitor asdience engagement via bath The Board receives regular updates on viewing
BAME and undermrep proprietary trackers and third- party trackers, periormancos ta inform their decision making.
Mations and Regiconz) bespoke sudiznce studies [pilot testing, Thiz informs Board approvals for commissioning
béometrics, focus growps, genme and trend of new and returning comtent when Board
studies, behaviowral studies) and an armual approwal is required under Charmel £'s
digital landscape study. delegation of authority.
The Board has taken the growing importance
of digital viewing inlo acoount in approving
three-yeas financial plans and annual bedgets.
They have also requested further information on
trerds among younger avdiences to inform their
decision malking in futune.
The Epard has also focwsed in the year on
the growing importance of digital asdiences
when assessing strategic partnerships on other
digital platforms.
Creative partners [produection We engage with creatiee partners via direct The BEoard receises regular updates on
comparnies, talent] meetings, industry events, talent cutreach Channel 4's creative periormance incuding

programmes, partnerships, qualitative and
quantitative research (including direct
fecdback) ard third-party industry data.

Charnel 4"s Creative Confract, arnouncesd

n 2018, sets owt owr commibments to the
independent production community to foster
creative partnerships, and maintain cur
reputation as the best partner for producers.

awards received, to help indorm their decision
maakirg.

They are also updated on the results of
stakeholder surveys, ard oversee actions to
ensure positive relationships with our oreative
partrers are maintained.

Members of the Board attended a House of
Commons Select Committes dwning 2079 as
part of which they discuszed the impartance of
cantributor care in reality television. The Bosrd
received an vpdste on the outcomes from this
SESSI0nN.

The Eoard also focused on the impact of the 4 all
The UK programme on oneative relationships,
ard oppartunities to develop new partnerships
with produscers in the Hations and Regions.

Commercial partmens (media
apencies, sfvertisers, trade
organisations)

Engagement with commezrcial partners comes
in the: form of regular meetings, 4Lives agency
takeowers, our Big TV Festival and Up Fronts, as
well as sponsorship of industry platforms,
insight events and projects. We also canmy ot
an annuzal reputation survey with commercial
stakeholdears.

During the year the Board has received regular
updates on conditions in the TW advertising
maarket.

The Board reviews the success of previous
commercial ventures and the stakeholder
relationships built to ensure that lessons
learned are applied in future.

Kay stakeholder relsticnships are carefully
considered by the Eoard when approving magor
commercial agreemaents, and they ane regularby
brizfed on the development of existing
partrerships as well as new wentures in

the pipeline.

The Board have also received updates during the
year on the reorganisation of the Ad Sales team
during 2079 to optimise commercial relstiorships
across lirear and digial.




Corporate governance

(continued)

Engag=ment

Impact on Board sgenda and decision making

Employess

Engagemeant with Charmnel 4 employees comes
in many forms including all-staff sesszions, staff
forsms, regular intemal communications, and
staff survays

The Board reviews the results of regular staff
surveys, particularly with regand tothe
Corporation’s strategic focus on inclusion and
diwersity, and assesses whether the right metrics
are in place to ensure improvement going
forerard and inform their future decision making.

althea Fhunshile took up a Board employee
engagement role on behalf of the Mon-Executive
Members, 1o act as the independent lnk
between the Board and employess and repart to
the Board on themes conceming the Channel 4
workforce.

The Board, and in particular the Remuneration
Commitiee, has also received regular updates
regarding the impact of the 4 All The UK
programme on Channel 4's employees.

Palitical and repulatory
{decision makers, influsncers
and opinion formers)

We snsune angagement with our political and
regulatory stabebolders via one-to-one
meetings as well as events incloding
rourdtables. soreenings and hospitality,
corstitvency-based events, briefings, and
guarterly stakeholder meetings.

We are in regular contact with cuwr key regulator
dcom through mestings and reporting. We are
also cumrently engaging with Ofcom's
corsultation on promirence and its revies of
the futwre of public service brosdoasting.

In 2018, Channel 2 ertered info a Memaorandum
of Understanding [MoU) with the Department
for Dagital, Cwlture, Media & Sport [MCHS). This
clarified the requirements for Channel 4's
engagement with DCHS - to provide
information 1o DCMS and to secure DCME
approval incertain limited cases outside the
normal cowrse of Channel £°'s business.

The Channel 4 Annueal Repaort is laid before
Parliament, and members of the Channel 4
Board attend an armual Select Committes
session io disouss the report and the Channel’s
Cunrment activities.

We also report to regulatory stakebholders via
our pay gap and diversity reporting, and carry
out an annual reputatonal survey.

The Board periorms an annwal review of the
effectiveness of the Corporation’s compliance
activities and agrees action points wherne
NECESSAry.

The Board have received updates on potential
regulatory changes, including those arcurd
HF5S adwvertising and gambling.

They hawe also received updates aon Ofcom
consultations on prominence and the future of
pulblic service broadcasting.

They hawe also reviewed inberral policy in light of

any concerns raised by our regulators during the
year and proposed actions 1o address these.




Corporate governance
{continued)

internal control

In accordance with good corporate govemance practice,

the Board:

- Ismesponsible for mairtaining sound risk management and
internal control systems, ensuring they are effective in
identitying key risks and reporting on the adequacy of actions
to respord toand manage those risks

- Secksregular assurance and receives regular reports that
enable it to satisfy itself that the system is functioning:
effectively

- Isresponsible for the Group’s process for the preparation of
the consolidsted acoounts

The Board is not responsible for the internal control environment
or conporate governance for amy of the Group's joint ventures
or associates.

Control environment

Clear management responsibilities are established for the
Executive Members. The Corporation has a Code of Condusct
and a suite of policies and procedwres which encompass ethical
behaviowr, corduct arsd internal combrols.

The Audit Committee satisfies itse|f that internal controls are
operating throughouwt the year based ona programme of anberresl
audit reviews, which are reported to the Committes at its

quarterly mestings.

Al expenditure is authorised in line with a delegated authorities
framewori. An electronic invoice avthorisation system is used to
burther enhance the control environment. Authorisation and
payment duties are strictly segregated, and bank signatory limits
are clearly defined by bank mandate.

Rizk manapement

In addition to its requirements vnder Schedule 3 of the
Comamunications Act 2003 set out below, the Board and
marasgement have a clear responsibility for the identification
af risks facing the Group and for petting in place procedusres 1o
monitor and mitigate such risks. Channel 4 has a high appetite
fior creative risk-taking, giving rise to potentially litigious
content. The Group has a low appetite for operational risks.
The Board and Execwtive team operate a risk management
framework for identifying, evaluating ard maraging [rathber
than elimirating) significant risks faced by Channel 4. Material
controls, incheding financial, operational and compliance
controls, are monitored and reviewed by senior management,
Business Assurance ard the Audit Committee. Remedisl

plans are put in place where interral reviess identify cortrol
wesknaesses of apporbunities for improsement. Sericus
control weaknesses [if any) are reported to the Board and
appropriate actions taben. This framesork has been developed
in accordance with relevant good practice guidance on internal
controls and risk management. A summary of the key risks that
the Growp faces, together with how those risks are mitigated,
is presented in the Strategic Report on pages 135 to 143,

Editorial and compliance

Channel 4 has a long-established compliance culture,

which is fully integrated into its commissioning process and
provides clear editorial reference-up’ to senior executives
ard appropriate Board oversight. Its importance is wideby
recagnised and understood by independent production
companies we work with and they share equal responsibility for
enzuring that programmes and online content conform to the
compliance culture we work within, The Commissioning team
warles in close collaboration with the Legal and Compliance
department on all significant commissions. There are strong
editarial, legsl and complisnce systems and controls in
place ovwer the content commissioned by Channel 4.

These include specific guidance and protocols contained within
the Channel 4 Froducers” Hardbook, which encompasses the
Odcom Broadcasting Code, other relevant regulations, media
law ard best practice guidelines. This s supported by extersie
training for both staff and indeperndent producers. At the heart of
Channel 4's creative risk-taking and comgance is the editarial
‘reference-up” procedure. The Members are satisfied that
Charinel 4 has in place suitable proceduvrnes to fulfil the
requiremserits of paragraph 2b of the Ofcomi licence, which exists
to ensure that difficult or fine-cut decisiors on editorial and
compliance issues ane properly considered by the most
appropriately experienced and senior editorial executives

and programmes lavwyers within Channel 4.

Reporting to the Board

Irdormastion is provided to the Members in advance of each
Board or Committes meeting. The information provided over
the course of the year includes strategic plans, detailed anrwal
budgets, reforecasts and key projects and initiatives as well as
manthly performance packs. Amongst ather things. the manthlby
performance packs monftor progress against the agreed
ohjectives for the year, and compare actual performance
meetrics, incoms and expanditure to date with bedget and prior
year. Explanations sre provided for significant vasisncoes to
facilitate discussion and review at the Board mestings.

The Memibeers also receivs information in between Board
mezetings as ap propriate, including weekly risk and viewang
updates. The Board Secretary is responsible for the provision
of information to the Members._

Pension plan

There were six Trustees of the Channel Four Television Staf
Pension Planat 31 ecember 2015, The Trstess, who mest
several timees esch year, also mest the Plan's imeestment managers
fram time to time: Legal & General Asourance [Pensions
Managemant]) Limited, Weritas fsset Marsgemant LLP, BMO
Global Azzet Management, IF Morgan Asset Maragement, Ruffer
LLF, IFM Investors and Just Retirement Limited during the year
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Duwing the year, the Trustees were as follows:

Chaninel 4 Executives
Martin Eaker
keith Underwood”

Director of Commerncial Affairs
Chief @perating Officer

Channel 4 Mon- Executive
Trustess

Lawrd Chris Halmes MBE Mon-Executive Mambeer

Member-nominated Trustees

Meil Pepin Deputy Head of Legal &
Compliance

Rebecca O Connor? Senior Production Financs

Manager
Dinesh Visawvadia, iIndependent  independent Conporate Trustees
Trustes Services Limited

1 Fazigrad azs freotes on 5 anesry 2020
3 Fazigrad sz s Tresbes on B Hoswmizar 3019

Further details of the Chamnel Four Television Staff Pension Flan
are provided in note 18 1o the financial statements.

ications Act 2003

i f schedule 5 of the C

kb Act’)

The Act reguires Chanrel 4 fo submit proposals to Ofcom
detailing the arrangements under which it proposas 1o secure,
zo far a= reazonably practicable, that all significant risks to the

primary function are identified, evaluvated and properly managed.

These proposals are refemed to as *the Arrangements’.

In additicn, the Arrangements must include proposals which
Channel 4 considers appropriate for securing the transparency
abjectives as set out in the Act, namely:

- anappropriate financial and crganisational separation
betseen the activities of Channel 4 that relate to the camrying
awt of their primary functions and their other activities; and

- anappropriate degres of transpasency in financisl and other
reporting where resownces are shared between separated
activities or where there is some other financisl or practical
connection beteeen otherwise separated activities.

The Act sets owt the matters to which the submitbed
Armmangements may relate. These include the procedures and
ather practices 1o be followed by Channel 4 in the case of the
initiation and maragement of new ventunes, the exercise of
particular powers, the assessment of risks, the imposition

of charges and the beeping of records.

The Act requires Channel 4 to put in place regular checks to
confirm that Charmel 4 is complying with the Arrangements. The
Armmangements proposed by Channel 4 must contain provision for
compliance, with the Arrangements to be checked regularly by a
person (other than Charnel 4's auditor) appointed in accordance
with that provision. Revised Arrangement s came into force on
T3 September 2006,

Chanrel 4 appaointed B3O LLP to review compliance with the
arrangemsents. Copies of the Arrangements are avadlable from
the Corparation Secretary.
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{continued)

Independent Reporting Accountamt’s report to Chanmel
Four Telewision Corporation {“the Corporation’) and the
office of Communications (*Ofcom’})

wie have performed a review of the Corporation’s
caompliance during the year ended 31 December 2012 with
the arrangements agreed by the Corporation and the Office
of Communications (*Ofcom’) in 2018 under Section 2 of
Schedule 3 of the Communications Act 2003.

This report is made solely to Channel Fowr Television
Corporation and Ofcom in accordance with cur letter of
engagement dated 21 HMarch 2013 and in order to (o) allow
the Corporation to meet its obligations under the Licence
and Schedule 2 of the Commuricatiors Act 20032 to procure
such reports and [b) to facillitate the carrying out by Ofcom
of its regulatory functions. Cuwr work has been endertaken
so that we might state to the Corporation ard Odoom those
matters we are reguired to state to them ina reparting
accountant’s report and for no other purpose. To the fullest
extent permitted by law, we do not acoept or assume
resporsibility to ampone other than the Corporation and
orfoom {in accordance with cur Reguelator's Contract with
Orfoom dated 21 March 2019), for owr work, for this report,
or for the opinions we have formed.

The Conporation has agreed arrangements with Ofcom to

secure the following obhjectives (the ' Objectives’) as set owt

in Schedule B of the Communications Act 20E:

= Eofar as reasonabdy practicable, secure that all
significant risks that their other activities will hawe an
adwerse effect on the carrying out, during the relevant
licence period, of their primary functions are:

a) identified;

b} evaluatedt and

c) propery managed.

— The transparency objectives of securing:

a) Anappropriate financial and organisational separsation
betweern the activities of the Conporation that relate to
the carryirg out of their primary fuenctiors and their
other activities; and

b] An appropriste degres of transpsrency in financial and
other reporting whens resources ane shared between
separabe activities or whens there is some otber
financial or practical connection between otharwise
separabed activities.

The arrangements between the Conporation and Ofcom are
available from hitps: e ofcomuong.ek/__dats sassetsr
pdf_file 0031/8891 9°Chanrel-d4-Schedule-5-
arangements. pdf. The responsibility of the Corparation in
terms of Schedule 2 of the Communications Act 2003 is to
act in accordance with these arrangement s throughout the
review pericd.

Dwr responsibility is to check whether the Conporation bas
camplied with these arrangements during the year ended
31 pecember 2015 ard report to you our independent
conclesion as to whether they have done so.

The firm applies Intemational Standard on Quality Contrad 1
ard, accordingly, maintains a comprebensive system of
guality control. We have complied with the independence
ared ather ethical requirements of the Code of Ethics for
Prodessional Accountants isswed by the International Ethics
Standards Board for Accountants.

Bacis of opimion

wWe carmied cut our work in scoordance with interraticnal

Standard on Assurance Engagements 2000 Assuranoe

Engagements’. Ouwr work consisted of-

- Confiming our tnderstanding of the Conpostion and the
intemal procedunes and controls in place made to comply
with the arrangements made under Schedule 9 of the
Commurications Act 2003 through enquiry of senior
management and other appropriate personnel; and

— Testing the operation of the relevant intemnal procedures
and controls ard examining of the financial records
relsting to the abowe.

Cur work was carried out bazed on the interrsl procedures
and controls in place to comply with the arrangements
during the year ended 31 Decemibser 2019, 'We ane not
responsible jor conclsding whether the arrangements are
sufficient and appropriate to achiowve the objectives set out
above. any system of intzrnal controd can only gee
reasonable, not absolute, assurance that the objectives
will b et

Opinion

In owr opinion, the Conparation has complied with the
arrangements under Schedule 3 of the Communications
Act 203, in all material respects for the year erded

1 December 2013,

Restriction of use of owr report

Owr repart showld not be regarded as svitablde to be used ar
relied on by any party wishing to acguire rights against us
oither than Channel Four Television Corporation and Gfcom,
for any purpose or in any context. Any party other than
Channel Four Television Corporation and Ofcom who
ocbiains access to our report or a copy thereof and chooses
to rely on owr report [or any part thereal) will do so at its own
risk. To the fullest extent permitted by law, we accept or
assume no responsibdlity and deny any Bability to any party
other than Channe| Four Television Corporation ard Ofcom
for cur wark, for this repart, or for the conclusiors we

hawe reached.
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