Corporate governance

The Board is committed to high standards of conporate
povermnance. The Members woluntarily prepare a Corporate
Govemance Statement to demonstrate that they apply the
principles, where relevant, of the UK Cornporate Governance
Code issued by the Financial Reporting Council (FRC) in 2018,
and the Disclosure and Transparency Rules and Listing Rules of
the Financial Conduct Authority. Channel 4's status asa
statutory corporation without shareholders means those
prowisions concaming sharsholders” interests are not directly
applicable. Information required under LRE.B. 4R of the Listing
Rules, where relevant to Channel 4, is disclosed in the Report
of the Members (page 173 and in the Members” RBemuneration
Report (pages 166 to 1T73). The Board considers that it was
compliant with the relevant provisions of the UK Conporate
Govemance Code throughowt 2020, with the exception of the
composition of the Audit Committes {in regard of which it was
compliant from June 2020 omeards). The code can be accessed
atwww.fro.ong.uk.

The Board

Channel Fowr Television Corporation is controlled through

its Board of Members. The Board's main role is to discharge
Channel 475 statutory functions and ensure the fulfilment of the
public service remit in acoordance with all applicable Laws

and regulations.

The Board meets at keast eight times a year and has a schedule
of matters reserved for its approval as noted in the table below.
In adidition, as part of its overall responsibility to ensure the
fulfilment of Channel 4 stattory duties and functions, the
Board continues to focus on ensuring the successful delivery
of Channel 4°s remit and other public service responsibilities.
Content cutput and plans for future investment of the content
budget are regularty discussed as part of the overall Board
agenda, as are regular updates on audience reactions to
Channel &'z content. The Board also spprowes Channel 45
proposed Statement of Media Content Policy Gnoorpaorating
the Statement of Programme Policy and Review] prios

to publication.

Board sub-committees

The Board has an established Sodit Commities, Remunaration
Committee and Ethics Committee bo assist with the discharge of its
functions ard has delegated each certain responsibiliGes, as set
out below.

Ecard nominations

Giwen its constitution and specific statutory provisions reganding
the appointment of Membars, Channel 4 does not have a formal
Mominaticns Committes. Instesd, there are formal nominations
procedures which are described below.

The following formal nomination procedures are in place:

- Hon-Executive Members are appointed for fixed terms by
Ofcom following consultation with Channel 4's Chair and the
approval of the Secretary of State for Digital, Colture, Media
and Sport

- The Chair is appointed by Ofcom for a fixed term with the
approval of the Secretary of State for Digital, Colture, Media
and Sport

- The Deputy Chair is appointed by Odcom

- The Chief Executive is appointed by the Board

= Other Executive Membsers are appointed to the Board after
nomination by the Chiel Executive and the Chair acting jointly

‘We work with Ofcom to ensure that each Board appointment brings
tothe Board the skills and experience that are required to meet
Channel 4's needs and contribute to its long-term success.

The division of responsibilities between the Chair of the Board
and the Chief Executive is clearly defined as described on the
following page.

The Board

The following matiers must be referied bo the full Board

Channe 4= anmal budget and three-year Snancial plas and steategy

The appointment of the Chief Executive .

Confimmation Dl'theaﬂnrh'nem of the other Executive Members

rominsted by the Chief Execvtiveand the Chair acting joisty

Banking amargements and loan faclities .

.éﬁswlﬁcarﬂpropmdnulsdeﬂ'\entdnuy:nulsea’d’arr\elﬂs
ness

The appointment and resppointmest of the stabwiony seditor
The audited &neual Report and finencal statements

- Theestablishmen, perchase or soquisition of amy qualifyi
m;pg_rqlrd1heappmlmwhﬁmdmm:lle?:mzrﬁrn
subsidial
_Jppr:'dwo‘nsinFtrtmbusinﬁs'rw:imeﬂlorpmumme
ey ch o Channel 45 hesdcowt
Signisczant pr anges 1o Chan [ ol
Such:IhtllEn ers & the Board mey from me o ime resohve to
review or decide upon

&mmd Bas delegaied certain resporsibilities tothe sub-commitiees

Audit Committes

The Audit Commities is responsiblefor
manitoring the integrity of the Corporations
firancal statements, reviewingthe
Corpoestion=sinernal control andrisk
management systems and making
recommendations tothe Boaed inrespect of the
external suditor. The Audit Commitiee Report is
et ouk on pages 162 o 185,

Remuneration Committes
rbeﬁeli'rugmgltm_rril_remmﬂll
of pery for Chawsned 4, v roposasionthe
arml mdsmmhm
apphcahle toall sta. 1t ecommends o the Board
remuneration for e Exscutive andsels
remuneration for e rest of the Executive team. The
embers- Remunesation Reporis st cut onpage
188 b T73.

Ethics Committes

The Ethics Commities reviews amy conficts
of inberest that may arise for Channel 4=
Eoardand matters relating tothe Code of
Conduct as may be refemad toit by the
Chairman or o e and offers advice in
the Charman on conflicts of inerestrelabing
Iz Mon-Executive Members andfor Executive
HMambers.
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The role of the Chair

The Chair is responsible for

- Leading the Board in setting the values and standards of
Channel 4

- Maintaining a relationship of trust with and between the
Executive and Non-Executive Members

- Leadership of the Board, ensuring its efectiveness on all
aspects of its role, including the setting of the agenda

= Ermuring that all Meambers receive scourate, timely and clesr
information

- Ensuring that all Members continually update their skills and the
knowledge and familiarity with Channel 4 required to fulfil their
role both on the Board and on committees

- Faciitating the effective contribution of Non-Executive
Members and ensuring constructive relations between
Executive and Hon-Executive Members

- Undertaking an annual evalustion of Board and committees
perfcomance

Charles Gurassa was appointed Chair for an initial three-year tesmn
from 28 laruary 2016 and was reappainted for a further three-year
tenm bo 2T Jmnusry 2022

The role of the Chief Executive

The role of the Chief Executive is to run the business of Channel 4
under the delegated autharity from the Board, to implement the
paolicies and strategy agreed by the Board, and to communicate
with Ofcom and other key stakeholders.

During 2020, Alex Mahon continued as Chief Executive.

HMembers and Members” independence
The 2020 Board Members and their skills, experience and
responsibilies are set out on pages 14310151,

The Mon-Executive Members constructively challenge and help
develop propasals on strategy, and being strong., independent
judgement, knowledge and experience to the Board's
deliberations. The Mon-Executive Members are of sufficient
calibre and number that their views canry significant weight in
the Board's decision-making. The Members are given access bo
indepandeant professional advice at the Group's expense when
the Members deem itis necessary inorder for them to camy out
their responsibilities.

Details of the cument Chair's professional commitments ane
included iin his biography. These do not adversely affect his role
with Channel 4.

The Board considers allits Non-Executive Members tobe

independent in character and judgement. At the time of this report,

no Mon-Executive Member:

- Has been anemployes of the Group within the past fve years

- Has, or has had within the past three years, a matesial business
relationship with the Group {although attention is draen to the
related party transactions on page 153

- Receives remuneration from Channel 4 other than their
Member's fee

- Has close family tes with any of the Group's advisers, Members
or senior employees

- Holds cross-directorships or has significant Bnks with other
Members through invobeement in other companies or bodies,
with the exception of Charles Gurassa and Fru Hazlitt who bath
served on the Board of Merfin Entertainments plc during the year

- Has served on the Board for more than nine years from the date
of their first election

Professional development

On appaintment, the Membars take part in an induction programmes
when they receive infformation about the Group, the role of the
Eoard and the matters reserved for its decision, the terms of
reference and membership of the princpal Board and Executive
Committees and the powers delegated to those committess, the
Group's corporate governance practices and procedures including
the powers reserved to the Group's most senior executives, and the
Latest financial infermation abouwt the Group. This is supplemented
by meetings with members of the senicr management team. On
appointment, all members ane advised that they have acoess to
addvice and the services of the Head of Corporate Governance.
Throughout their period in office the Members are continually
updated on the Group's business and environment and other
changes affecting the Growp and the industry it oparatesinas s
whole, by written briefings and meestings with senior executives.

& formal Board effectivenass review that uses a detailed
questionnaire to allow Board Members to express both qualitative
and quantitative views on Board performance is undertaken
anrwally. In 2020, the Conporation Secretary conducted a review of
the Board and of the Awdit and Bemuneration Committees vsing the
tools and approach designed in 2017 by an independent reviewsr,
Independent Auwdit. Findings and analysis were presented to the
Board by the Conporation Secretary and discussed at the January
207 Board meeting. Committees also held their own discussions
an the findings. Cverall, the Board and committess were found to
ba parfarming well, with good communication betesan Non-
Executives and management, and confidence in the Board's ability
o hold management to acoount, in spite of the challenges posed
o the organisation by Covid-19 during 2010, Proposals for actions
toensure continuous improvement of the Board and Committees
were tabled and agreed. Areas of focus that were identified
included the potential for induding wider perspectives inthe
Board's decision-making, and addressing wider societal concemns,
particularly with regard to climate change.

Eoard information

Hegular reports and papers are circulated to the Members before
Board and committes meetings. These papers are supplemented
by infoamation specifically requested by the Members from time
tatime. A manthly performance packis prepared by the Chief

D perating Officer providing a month-by-maonth report on progress
against the main pericrmance indicators set by the Board.

The Corporation Secretarys responsibilities include ensuring an
efiective flow of information within the Board and its committees,
induction of new Members, assisting with professional
development as required, and advising the Board through the
Chair on all gowemnance matters.




Corporate governance
(continued)

EBoard meetings
The rumber of full Board meetings and committes meetings

atterdded by each Member during the year is shown in the table
below:

Awdf Namunsration Ethice
Board T Coi o

Foatrg: a e &

attendad
Hame irread] irread] firrata] Newttned)
Charles Gurassa (el S0EP s0ap -
Loed Chris Holmes™ 203 - 13 -
Althea Efunshile 1203) 303 - -
Paul Geddes (el 303 - -
Urmea Hasan 203 1m - -
Fru Hazfitt 1203) - 3@ -
Tom Hooper a3 - - -
Boly Keating 1203) - 1n -
BAndrew Miller &5 2030
Stewart Purvis B3 - S5E) -
Alex Mahon (el 5 (51 505 -
Jonathan Allan B3 4147 P -
lan Katz B3 - - -
1 Tha Chair, Chint ChialF Oy g Ot AL

T utings but wars not ol s

2 Dus b lngal procesdings in 00, Lord Chiis Holmesdeciied to xep back from
altercding Board and Commitin mestiegs for prt of Heyaar.

The Board meets at least eight times a year; extraordinary sessions
of the Board and committees were also beld in 2020. The Mon-
Executives meet without management twice a year, and mest with
just the Chief Executive present once a year.

The Ethics Committes did not meet in 2020 as no matters arose
requiring its consideration.

Board diversity

Az shown on pages 26 to 27, diversity is at the heart of Channel 4
and this is equally imgor tant at the most seniorn levels of the
arganisation as at entry-level positions. At May 2021, the Channel 4
Board comprised three Exscutive Members and ten Mon-Executive
Members. As stated on page 154, Mon-Executive Members are
appointed by Odoom, and Executive Members by the Chief
Executive and the Chair,

At 21 December 2020, one of the three Executive Memberswas a
waman (Decamber 2009 one of three). & 21 December 2000, the
Board comprised four women and nine men, with the four women
making up 21% of the Board membership (December 2000: 33%).
At 21 Decamiber 2020, teo Members of the Board werna from
athnically-diverse backgrounds (December 2019: tac).

Section T72 statement

In July 2018 & revised warsion of the UK Conporate Governance
Code was published, containing an vpdated set of principles that
emphasisa the value of good corporate govermnance to long-term
sustainable success. As stated above, as a statutory corporation
without shareholders, Channel 4 woluntarily applies the principles
of the Code, whare relevant.

The Code requires the Board to assess the basis onwhich

Channel 4 generstes and preserves value over the long term. The
Board balieves that the annual review of Channel 4's performance
in relation to its Statement of Media Content Policy (presented on
pages B3 to M9 of this Annual Report]) represents a strong
statament of the valve generated by the Group. Our conporate
sirategy [set outon page 132 is aimed at ensuring we can continue
to generate and develop this value ower the long tesm. As a
not-for-profit public service broad caster, cur aim is to remain
commerdially seli-sustainable with a strong supporting balance
sheet over the long term. & key element of our financial strategy is
the way we cross-fund commercially challenging genres with
praofitable programming. We beliove surpluses built up over tima
should be prodently reinvested back into original content and
digital innovation through our Futured strategy to enhance our
commercial business model and to ensure the continuing relevance
and reach of our remit.

Some of the ways in which Channel 4's value is measured extemally
currently remain rooted in a traditional, Bnear PSE paradigm and do
not reflect structural and strategic changes. The number of
measures reviewed in relation to our Statement of Media Content
Paolicy also makes our focus and decision-making complex. Asa
result the Board continues to review how we articulate and measure
Channel 4's long-term impact in a changing landscape.

The Code also requires boards of directors to understand the views
of their companies” key stakeholders and desoibe in the Annusl
Report how thairinterasts, and the matters set out in section 172

of the Companies Act 2006, have been considered in Board
discussions and decsion-making. Section 172 deals with the
directors” duty to promote the success of the company for the
benafit of its shareholders as a whols, having regard to.a number

of broader matters including the likely consequence of decisions
for the kong term and the entity's wider relationships.

Although provisions around shareholders” interests are not
directly applicable to Channel 4, our Board sesks to make
decisions remaining mindful of cur remit, values and strategy,

and taking into account theirimpact on our key stakeholders.
Engagement with these stakehaolders is key to maintaining the
Corporation’s reputation. The following table identifies these
stakeholders, outlines how we engage with them, and provides
examples of how these relationships have shaped Board decision-
making during the year.
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(continued)

Our stakeholders
Stakeholder

Engagement

Impact on Board agendaand decision-making

Wiewers (mainstream,
youth, ethnically-diverse
and under-represented,
Mations and Regions)

‘We monitor audience engagement

wia bath proprietary trackers and
third-party trackers, bespoke audience
studies [pilot testing, focws groups,
genre and trend studies, behavicural
studies) and an anrual digital
landscape study.

The Board receives regular updates on viewing performance
ta inform its decision-making. In 2030, it reviewead

Channel 4's strong viewing figures especially over pericds of
lockdown, and considered the Channel's important role 2s a
public service broadcaster during a time of crisis.

The Board continues to focus on the growing importance

of digital viewing — in particular, taking this into account in its
assessment of the new Futured strategy which underpins the
Corporation’s three-year financial plan and annual budget.

Beviews of viewing performance inform Board approvals for
commissioning of new and returning conten when Board
approval is required under Channel 45 delegation of
authority.

The Board also scrutinised how Channel 475 commitment

ta inclusion and diversity is reflected in its creative output,
particularly in response to the Black Lives Matter movement.
It received vpdates during 2020 on the Corporation’s historic
content review, aimed at ensuring archive content reflacts
currant social attitudes.

‘We engapge with creative partners via
direct meetings, industry events, talent
outreach programmes, partnerships,
qualitative and quantitative research
{including direct feedback) and
third-party industry data.

Channal 47z Creative Contract sets out
our commitments o the independent
production community to foster
creative partnerships, and maintain
our reputation as the best partner

for producers.

The Board receives regular updates on Channel 4's creative
performance to help inform its decision-making, with a focus
in 2020 on disruption to the supply chain as a result of the
pandemic and resulting government restrictions.

The Board considered the impact of the pandemic on the
independent production community, particularhyin light of
cuts made to the Grovp's commissioning budget to protect
Channel 4's financial position. The Board also reviewed the
success of Channel 4°s creative response to the challenges
pasad by the pandemic, and the support it had received from
its creative partners in making this possible. it supported

a donation to the Filmand TV Charity in recognition of the
hardship the sector experienced.

The Board is updated on the results of stakeholder surveys,
and oversess actions to ensure positive relationships with
aur creative partners are maintained.

The Board emphasised the importance of contributor care in
2020, and received updates from management on
Channel 4's work to protect on-screen talent.

Commercial partners
[media agencies,
adwertisers, trade
organisations)

Engagement with commercial partners
comes in the form of regular meetings,
4lives agency takeovers, our Big TV
Festival and Up Fronts ideferred for
2020, as well as sponsorship of
industry platforms, insight events and
projects. We also carry out an annusl
reputation survey with commercial
stakeholders.

During 2020, the Board has received frequent updates on
conditions in the TY advertising market - particularly during
the initial shock to the market during April and May, but also
with regard to subsequent recovery over the second half of
the year.

The Board reviews the success of previous commercial
wentures and the stakeholder relationships built to ensure
that lessons kearned are applied in futvre. Key stakeholder
relationships are carelully considered by the Board when
approving major commercial agreements, and they ane
regularly brizfed on the development of existing partnerships
as well as new ventures in the pipeline.
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(continued)
Stakefolder Engagement Impact on Board agenda and decision-making
Employees Engagement with Channel 4 employees  The Board was kept vpdated as Channel 4 moved to home

comes in many forms including all-staf
sessions, staff forums, regular intemnal
communications and staff surveys
{considered in more detail on page
126

working at the start of the pandemic, and on the decision
bath to participate in the Coronavires Job Retention Scheme
when this was armounced in April and to repay these monies
when the financial position improved Later in the year. The
Board continued to review staff wellbeing in light of Cowid-19
throughout the year, assisted by results from more frequent
staff surveys camied out while staff remained based at home.
The Board also considered the safety of employees during
phased returns to Channel 4's offices in the later part of the
year.

The Board reviewed the Channels six-point commitment as
an anti-racist coganisation, including commitments to strive
for equality as an employer. Board Champions for inclesion
and diversity provided input into this work. The Board
discussed how progress on these commitments is to be
manitored to ensure improvement going forwarnd and inform
frture decision-making. The Board also scrutinised the
rasults of the 2020 Pay Report.

Board Champions supported the work of Channel 45
employees resource growps during the year, and provided
updates to the rest of the Board.

Political and regulatory ‘We ensure engagement with cur

(decision-makers, poditical and regulatory stakeholders
infleencers and opinion wia one-to-one meetings as well as
formers) avents, briefings and quarterly

stakeholder meetings.

We are in regular contact with owr key
regulator Odcom through meetings and
reparting. We are also currently
engaging with Ofcom's review of the
futwre of public service broadcasting.

‘We also report to regulatory
stakeholders via our pay gap and
dirversity reporting, and canry cut an
annual reputational surwey.

The Board has received regular updates throughout 2020 on
the progress of Ofcom’s review on public service
broadcasting., and discussed Channel 4's engagement in this
pracess. |t has received vpdates on potential regulatory
changes, including those around HFSS adwertising.

The Board performs an annual review of the effectiveness of
the Corporation’s complisnce sctivities and agrees action
paoints where necessary.

The Board has also reviewed internal policy in light of amy
concems raised by our regulators during the year and
propasad actions to address these.

Financial (governmental In 2018, Channel 4 entered inbo &
stakeholders, banks) Memarandum of Understanding (Mol
with the Department for Digital,
Culture, Media and Sport {'DCME L This
clarified the requirements for
Channel 4's engagement with DCMS
- ta provide information to DCMS and
to secure DCMS approval in certain
limited cases outside the normal course
of Channel &5 business.

The Channel 4 &Annual Beport is laid
before Parliament, and Members of the
Channel 4 Board attend an annual
Select Committes session to discuss
the repart and the Channels current
activities.

Channel 4 also provides regular
reparting to its financial stakeholders
on its performance and covenants.

The Board was kept updated on discussions with our financial
stakeholders on the decision to draw down the £75 million
revolving credit facility at the start of the pandemic.

The Board reviews and approves the Annual Report ahead of
it being laid before Parliament.




Corporate governance
(continued)

Internal comtrol

In acocordance with good conporate governance practics,

the Board:

- Isresponsible for maintaining sound risk management and
internal control systems, ensuring they are effective in
identifying key risks and reporting on the adequacy of actions
1o respond to and manage those risks

- Seeks regular azsurance and receives regular reports that
wenshble it to ssticly itself that the system is functioning effactively

- Isresponsible for the Group's process for the preparation of the
consolidated financial statements

The Board is not responsible for the internal control emvronment
or conpodate governance for any of the Group's jeint ventues
or associstes.

Control environment

Clear management responsibilities are established for the
Executive Members. The Corporation has a Code of Conduct
and a suite of policies and procedures which encompass ethical
bahavicur, conduct and internal controls.

The Audit Committee satisfies itself that internal controls are
operating throughout the year based on a programmee of internal
audit reviews, which are reported to the Committee at its quarterly
meetings.

Al expenditure is authorised in line with a delegated authorities
framewark. An electronic invoice authodisation system is used

to further enhance the control envircnment. Authorisation and
payment duties are strictly segregated, and bank signatory limits
are clearly defined by bank mandate.

Risk management

In addition toits requirements under Schedule 3 of the
Commurications Act 2003 set out below, the Board and
management have a clear responsibility for the identification

of risks facing the Group and for putting in place procedwes to
manitor and mitigate such risks. Channel 4 has a high appetite

for creative risk-taking, which could potentially give rise to
controwersial content. The Group has s kow appetite for operational
risks. The Board and Executive team operate a risk management
framewark for identifying, evaluating ard managing (rather

than eliminating) significant risks faced by Channel 4. Material
controds, including finandal, operational and complance controls,
are monitored and reviewed by senicr management, Business
Azsurance and the Avdit Committes. Bemedial plans are put

in place where internal reviews identify control weaknesses or
appartunities for improvement. Serious control weaknesses Gif
any) are repoated to the Board and appropriate actions taken.

This framework has been developed in accordance with relevant
good practice guikdance on internal controls and risk management,
and has been rearticulated in 2020 to align with the current key
risks faced by the Group and its new strategy. A summary of the
kery risks that the Group faces, together with how those risks are
mitigated, is presented in the Strategic Report on pages 141 to 146,

Editorial and compliance

Channel 4 has a long-established compliance culture, which is
fully integrated into its commissioning process and provides clear
editorial Teference-up’ to senior executives and appropriate Boand
aversight. lts importance is widely recognised and understood by
independeant production companies we work with and they share
equal responsibility for enswring that programmes and online
coatent conform to the compliance culture we work within, The
Commissioning team works in diose collsbaration with tha Legsl
and Compliance department on all significant commissions.
There are strong editorial, legal and compliance systems and
controds in place over the comtent commissioned by Channel 4.

These include specific guidance and protocoels contained within the
Channel 4 Producers” Handbook, which encompasses the Odcom
Broadcasting Code, other relevant regulations, media law and best
practice guidelines. This is supported by extensive training for both
staff and independent producers. The Members are satished that
Channel 4 has in place suitable procedures to fulfil the
requirements of paragraph 3k of the Ofcom licence, which exists to
ensure that difficult or fine-cut decisions on editorial and
compliznce issues sre properly considerad by the mast
appropriately experienced and senicr editorial executives

and programme lawyers within Charnnel 4.

Reporting to the Board

Information is provided to the Members in advance of each
Board or Committee meeting. The information provided over

the course of the year includes strategic plans, detailed annual
budgets, quarterly reforecasts and key projects and initistives as
well as monthly performance packs. Amongst other things, the
manthly performance packs monitor progress against the agreed
abjectives for the year, and compare actual performance metrics,
income and expenditune to date with budget and prior year.
Explanations are provided for significant variances to facilitate
discussion and review at the Board meetings.

The Members also receive information in between Board mestings
as appropriate, including weekly risk and viewing updates. The
Board Secretary is responsible for the provision of information to
the Members.

Pension plan

There were five Trustees of the Channel Four Television Staff Pension
Plan at 31 December 2000, The Trusteess, whe maeet several imes
each year, also mest the Plan’s investment managers from time to
timez: Legal & General A o (Pensions Manag ‘bL'l'nit:d
Veritas Asset Management LLP, BMO Global &sset

P Margan Asset Management, Ruffer LLP, |FM Investors and Ju:l:
Retirement Limited during the year.
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During the year, the Trustees were as follows:

Channel 4 Executives
Martin Baker
Vince Bussall

Director of Commercial Affairs
Finance Director

Keith Underscod™ Chief Operating Officer

Channel 4 Hon-Executive
Trestess

Lord Chris Holmes MBE Hon-Executive Member

HMember-nominated Trustees

Meil Pepin® Deputy Head of Legal &
Complisnce

Client Sales Lead

Pensioner Member Mominated
Trustes

Dinesh Yisavadia, Independent  Independent Corporate Trustee
Trustee Services Limited

Sarah Honeyball*
Gill Monk?*

1 Appointedas a Turiss on 4 Decnmbar 23
2 Kasigrad s a Treafen on 31 lanssry 2000

3 Kaxgrad sa Treafen on Lanuary 2031

4 Appoicted az s Turtss on] Jamsry 7020

Further details of the Channel Four Television Staff Pension Plan are
provided in note 19 to the financial statements.

Requirements of Schedule 9 of the C ications Act 2003
ithe Act’)

The Act requires Channel 4 to submit proposals to Cfoom detailing
the arrangements under which it proposes to secwre, so far as
reasonably practicabde, that all significamt risks to the primary
function are identified, evaluated and property managed. These
proposals are referred to as “the Arrangements”.

In additicn, the Arrangements must include proposals which
Channel 4 considers appropriate for securing the fransparency
objectives as set out in the Act, namely:

- anappropriate financial and organisational separation beteseen
the activities of Channel 4 that relate to the canrying out of their
primary functions and their other activities; and

- anappropriate degree of transparency in financial and other
reporting where rescurces are shared between separated
activities or whera there is some aother financial or practical
connection between otherwise separated activities.

The Act sets out the matters to which the submitted Arangements
may relate. Thesa inchude the procedures and other practices to be
followed by Channel 4 in the case of the initiation and management
of new ventures, the exercise of particular powers, the assessment
af risks, the impositon of charges and the keeping of records.

The Act requires Channel 4 to put in place regular checks to
confirm that Channel 4 is complying with the Arrangements. The
Armrangements proposed by Channel 4 must contain prosision for
compliance, with the Arrangements to be checked regularty bya
person fother than Channel 4's avditor] appointed in accordance
with that provision. Revised Arangements came into force on

15 September 2016.

Channel 4 appointed BDO LLP to review compliance with the
Asrangements. Copies of the Arrangements are available from the
Corporation Secretary.
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T Reporting Acc s neport to Ch | Fowr
Television Corporation ("the Corporation’) and the Office of
‘Communications (*Cfcom’)

We harve performed a review of the Corporation’s compliance
during the year ended 31 Decambser 2020 with the
arrangements agreed by the Conporation and the Office of
Communications {Ofcom’]in 2006 under Section 2 of
Schedule 9 of the Communications Act 2003,

This report is made solely to Channel Four Television
Cornporation and Ofcom in accondance with our letter of
engagement dated 10 March 2021 and in order to (2] allow the
Corporation to meet its obligations under the Licence and
Schedule 9 of the Communications &ct 2003 to procure such
reports and (b to facilitate the canrying owt by Ofcom of its
regulatory functions. Cur work has been undertaken so that we
might state to the Corporation and Ofoom those matters we
are requined to state to them in a reporting acoountant™s report
and for no other purpose. To the fullest extent permitted by
law, we do not accept of assume responsibility to anyone other
than the Corpomation and Ofcom (in accordance with our
Regulators Contract with Ofoom dated 11 March 2021], for our
warlk, for this report, or for the opinions we have formed.

Respective resy ibilities of Ch 1 Fowr Televisi

Corporation and reporting ace

The Corporation has agreed amangements with Ofioom o

secure the following objectives (the ‘Objectives’] as set out in

Schedule 9 of the Communications Act 2003:

- Sofaras reasonably practicable, secure that all significant
risks that their other activities will hawve an adverse effecton
the carrying cut, during the relevant licence period, of their
primary functions ane:

a) identified;
bl evalusted; and
cl properly managed.

- The transparency objectives of securing:

al An appropriate financial and coganisational separation
batwsan the sctivities of the Conpormation that ralate to
the: carrying out of their primary functions and their other
activibes; and

bl An appropriate degres of ransparency in financial and
ather reporting where resowrces are shared between
separate activities or where there is some other financial
ar practical connection beteeen otherwise separated
activities.

The: arrangements between the Corporation and Ofoom are
available from https/fwww.ofcomoorg.uk__data/assets,”
pdf_file/ 00312 E519/ Channel-4-Schedule-3-Arrangements.
pedf. The responsibility of the Conporation in terms of Schedule
8 of the Communications Act 2002 is toact in accordance with
these arrangements throughouwt the review period.

Owr responsibility is to check whether the Corporation has
complizd with these amangements during the year ended
31 December 2030 and report to you our independent
conclusion as towhether they have done so.

The firm applies Intemational Standard on Quality Control 1
and, accordingly, maintains a comprebensive system of quality
control. We have complied with the independence and other
athical requirements of the Code of Ethics for Professional
Accountants issued by the Intemational Ethics Standands
Board for Accountants.

EBasis of opinion

We carried out ourwork in accordance with International

Standard on Assurance Engagements 3000 ‘Assurance

Engagements’. Our work consisted of:

— Confirming our understanding of the Corporationand the
intemnal procedures and controls in place made to comply
with the arangements made under Schedule 9 of the
Communications &ct 2003 through enguiry of senior
management and ather appropriate personnel; and

— Testing the operation of the relevant intemal procedures
and controls and examining of the financial records relating
to the abowe.

Owur work was carried out based on the intemal procedures and
controls in place to comply with the arangements during the
year ended 21 Decembser 2020, We are not responsible for
concluding whether the arrangements are sufficient and
appropriate to achiewe the objectives setout above_ Amy
system of internal controd can only give reasonable, not
absolute, assurance that the objectives will be met.

opinian

In our opinion, the Corporation has complied with the
arrangements under Schedule 9 of the Communications

Act A3, in all material respects for the year ended

31 December 2030,

Restriction of vse of our report.

Owr report showld not be regarded as suitable to be used or
relied on by any party wishing to acquine rights against us other
than Channel Four Television Conporation and Ofcom, for amy
Purpose of in any context. Any party other than Channeld Four
Television Corporation and Ofcom who obtains access to owr
reportor a copy thereof and chooses to rely on our repaort for
any part thereof) will do so at its own risk. To the fullest extent
permitted by law, we accept or assume no responsibility and
derry amy Bability to any party ather than Channel Fowr
Television Corporation and Ofcom for owr work, for this report,
or for the conclusions we have reached.

BOOLLP

Chartered Accountants
London

5 May 21
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