CHANNEL FOUR TELEVISION STAFF PENSION PLAN

Section 8 — Implementation Statement, covering 1 January
2021 to 31 December 2022

The Trustees of the Channel Four Television Staff Pension Plan (the “Plan”) are required to produce a yearly
statement to set out how, and the extent to which, the Trustees have followed the voting and engagement policies
in their Statement of Investment Principles (“SIP”) during the year. This is provided in Section 1 below.

The Statement is also required to include a description of the voting behaviour during the year by, and on behalf of,
trustees (including the most significant votes cast by trustees or on their behalf) and state any use of the services
of a proxy voter during that year. This is provided in Section 3 below.

1. Introduction

No changes were made to the voting and engagement policies in the SIP during the year. The last time these
policies were formally amended in the SIP was September 2019.

The Trustees have, in their opinion, followed the Plan’s voting and engagement policies during the year.
2 Voting and engagement

The Trustees have delegated to the investment managers the exercise of rights attaching to investments, including
voting rights, and engagement. However, the Trustees take ownership of the Scheme’s stewardship by monitoring
and engaging with managers as detailed below.

These priorities were selected because the Trustees believe these represent key market-wide risks and areas
where they believe that good stewardship and engagement can improve long-term financial outcomes for the
Plan’s members. These priorities were communicated to the Plan’s investment managers in Q4 2022, with the
investment managers acknowledging the Trustees’ stewardship priorities and the expectations placed on them by
the Trustees. Given the stewardship priorities were set towards the end of the Plan Year, the Trustees will report
on them in more detail in next year’'s Implementation Statement.

The Trustees undertake periodic reviews of the effectiveness of the Plan’s investment managers’ approaches to
voting and engagement. The Trustees were satisfied with the results of the most recent review and no further
action was taken at that time. Further, where investment managers attend Trustee meetings to provide an update
on their investment portfolios, the Trustees also receive updates on their voting and engagement practices.

In addition to the above, as part of the Trustees’ quarterly review of the Plan’s investments, the investment advisor,
LCP, highlights to the Trustees whether there has been any developments in the area of stewardship that requires
the Trustees’ attention.

The Trustees are conscious that responsible investment, including voting and engagement, is rapidly evolving and
therefore expects most managers will have areas where they could improve. Therefore, the Trustees aim to have
an ongoing dialogue with managers to clarify expectations and encourage improvements.

3 Description of voting behaviour during the year

All of the Trustees’ holdings in listed equities are within pooled funds and the Trustees have delegated to their
investment managers the exercise of voting rights. Therefore, the Trustees are not able to direct how votes are
exercised and the Trustees themselves have not used proxy voting services over the year.

In this section we have sought to include voting data on the Plan’s funds that hold equities as follows:

e Veritas Global Focus Fund
e Ruffer Absolute Return Fund
e LGIM Global Emerging Markets Index Fund
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3.1 Description of the voting processes
3.1.1 Veritas

Veritas has mandated Institutional Shareholder Services ("ISS") to construct a customised screen for ESG issues
which incorporates the Association of Member Nominated Trustees ("AMNT") Red Lines, on a best endeavours
basis. The AMNT Red Line Voting Policy contains 29 guidelines covering topics associated with ESG. Should any
of the 29 red lines be breached, the instruction is to either comply or explain. As the Red Line Voting Policy was
developed principally for pooled fund investors (who have been unable to direct votes) and for UK stocks only,
Veritas have instructed ISS to apply the guidelines globally where applicable. In addition, ISS provide vote
recommendations based on their benchmark policy. This ensures that guidance is provided for ballots related to
topics that are not captured by the ESG voting policy.

The relevant investment analyst at Veritas will receive all relevant proxies and determine if he or she believes that
Veritas should vote in favour or against management. After discussing with the Portfolio Manager and making a
final decision, the analyst will instruct the custodian or prime broker via the Operations Team how to vote. This is
done via Institutional Shareholder Services (“ISS”), and the role of the Operations Team is to ensure that the voting
of proxies is done in a timely manner. The Role of the Chief Operating Officer (“COQ”) is to monitor the
effectiveness of these policies.

For the purposes of this report, Veritas has defined "significant votes" as votes cast that result in a vote against
management.

3.1.2 Ruffer

It is Ruffer’s policy to vote on Annual General Meeting (“AGM”) and Extraordinary General Meeting (‘EGM”)
resolutions, including share-holder resolutions, as well as corporate actions. Ruffer endeavours to vote on the vast
majority of its holdings but retains discretion to not vote when it is in clients’ best interests (for example in markets
where share blocking applies).

To apply this policy, Ruffer works with various industry standards, organisations and initiatives and actively
participate in debates within the industry, promoting the principles of active ownership and responsible investment.
For example, Ruffer is a Principles for Responsible Investment (“PRI”) signatory, participates in several working
groups at the Investment Association and, through its commitment to Climate Action 100+, has co-filed resolutions
where it felt this was the most appropriate course of action.

Ruffer has internal voting guidelines as well as access to proxy voting research, currently from ISS, to assist in the
assessment of resolutions and the identification of contentious issues. In general, Ruffer does not delegate or
outsource stewardship activities when deciding how to vote on clients’ shares. Each research analyst, supported
by Ruffer’s responsible investment team, reviews the relevant issues on a case-by-case basis and exercises their
judgement, based on their in-depth knowledge of the company. If there are any controversial resolutions, a
discussion is convened with senior investment staff and, if agreement cannot be reached, there is an option to
escalate the decision to the Head of Research or the Chief Investment Officer.

Ruffer looks to discuss with companies any relevant or material issue that could impact holdings. Ruffer will ask for
additional information or an explanation, if necessary, to inform voting discussions. If Ruffer decides to vote
against the recommendations of management, it will endeavour to communicate this decision to the company
before the vote along with an explanation for doing so.

Ruffer recognises that collaborative engagement can also provide a platform to engage on wider sector, regulatory
and policy matters with investors and other stakeholders. Ruffer is open to working alongside other investors on
both policy and company specific matters. The decision to collaborate on company specific matters will be judged
on a case-by-case basis by the responsible investment team with input from research analysts and portfolio
managers as well as the legal and compliance teams. Ruffer engages regularly with the Investment Association
and the Institutional Investor Group on Climate Change (“llGCC”). Through its commitment to Climate Action 100+,
Ruffer has collaborated with other investors or asset owners engaging with a number of European and American
companies, including making statements at AGMs and co-filing shareholder resolutions.

Ruffer defines ‘significant votes’ as those of particular interest to clients. In most cases, these are when they form
part of continuing engagement with the company and/or Ruffer has held a discussion between members of the
research, portfolio management and responsible investment teams to make a voting decision following differences
between the recommendations of the company, ISS and Ruffer’s internal voting guidelines.
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313 LGIM

LGIM’s voting and engagement activities are driven by ESG professionals and their assessment of the
requirements in these areas seeks to achieve the best outcome for all LGIM clients. LGIM’s voting policies are
reviewed annually and take into account feedback from clients.

Every year, LGIM holds a stakeholder roundtable event where clients and other stakeholders (civil society,
academia, the private sector and fellow investors) are invited to express their views directly to the members of the
Investment Stewardship team. The views expressed by attendees during this event form a key consideration when
LGIM evaluates its voting and engagement policies and defines its strategic priorities for the years ahead. LGIM
also takes into account client feedback received at regular meetings and ad-hoc comments or enquiries.

All voting decisions are made by LGIM’s Investment Stewardship team and in accordance with LGIM’s Corporate
Governance & Responsible Investment and Conflicts of Interest policy documents which are reviewed annually.
Each member of the team is allocated a specific sector globally so that the voting is undertaken by the same
individuals who engage with the relevant company. This ensures LGIM’s stewardship approach flows smoothly
and that engagement is fully integrated into the vote decision process, therefore sending consistent messaging to
companies.

LGIM’s Investment Stewardship team uses ISS’s ‘ProxyExchange’ electronic voting platform to electronically vote
using clients’ shares. All voting decisions are made by LGIM and no part of the strategic decision-making process
is outsourced. LGIM’s use of ISS recommendations is purely to augment its own research and proprietary ESG
assessment tools. The Investment Stewardship team also uses the research reports of Institutional Voting
Information Services (“IVIS”) to supplement the research reports that it receives from ISS for UK companies when
making specific voting decisions.

To ensure its proxy provider votes in accordance with LGIM’s position on ESG, LGIM have put in place a custom

voting policy with specific voting instructions. These instructions apply to all markets globally and seek to uphold

what LGIM considers are minimum best practice standards that it believes all companies globally should observe,
irrespective of local regulation or practice.

LGIM retains the ability in all markets to override any vote decisions, which are based on its custom voting policy.
This may happen where engagement with a specific company has provided additional information (for example
from direct engagement, or explanation in the annual report) that allows LGIM to apply a qualitative overlay to its
voting judgement. LGIM has strict monitoring controls to ensure its votes are fully and effectively executed in
accordance with its voting policies by its service provider. This includes a regular manual check of the votes input
into the platform, and an electronic alert service to inform LGIM of rejected votes which require further action.

LGIM believes that it is vital that the proxy voting service are regularly monitored and does this through quarterly
due diligence meetings with ISS. Representatives from a range of departments attend these meetings, including
the client relationship manager, research manager and custom voting manager. The meetings have a standing
agenda, which includes setting out LGIM’s expectations, an analysis of any issues LGIM has experienced when
voting during the previous quarter, the quality of the ISS research delivered, general service level, personnel
changes, the management of any potential conflicts of interest and a review of the effectiveness of the monitoring
process and voting statistics. The meetings will also review any action points arising from the previous quarterly
meeting.

LGIM has its own internal Risk Management System (RMS) to provide effective oversight of key processes. This
includes LGIM's voting activities and related client reporting. If an item is not confirmed as completed on RMS, the
issue is escalated to line managers and senior directors within the organisation. On a weekly basis, senior
members of the Investment Stewardship team confirm on LGIM’s internal RMS that votes have been cast correctly
on the voting platform and record any issues experienced. This is then reviewed by the Director of Investment
Stewardship who confirms the votes have been cast correctly on a monthly basis. Annually, as part of our formal
RMS processes the Director of Investment Stewardship confirms that a formal review of LGIM’s proxy provider has
been conducted and that they have the capacity and competency to analyse proxy issues and make impartial
recommendations.

In determining significant votes, LGIM’s Investment Stewardship team takes into account the criteria provided by
the Pensions & Lifetime Savings Association (PLSA) guidance. This includes but is not limited to whether:
. a vote is high profile, meaning there is likely to be client and/or public scrutiny;

. there is significant client interest for a vote: directly communicated by clients to the Investment
Stewardship team at LGIM’s annual Stakeholder roundtable event, or where LGIM notes a significant
increase in requests from clients on a particular vote;
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. there is a sanction vote as a result of a direct or collaborative engagement; and

. there is a vote linked to an LGIM engagement campaign, in line with LGIM Investment Stewardship’s
5-year ESG priority engagement themes.

12.2 Summary of voting behaviour over the year

A summary of voting behaviour over the period (where provided by the investment managers) is provided in the

table below.

Manager name

Veritas Asset Management
LLP

Ruffer LLP

Legal and General
Investment Management
(“LGIM™)

manager voted, % voted
contrary to recommendation of
proxy advisor

Fund name Veritas Global Focus Common | Ruffer Absolute Return Global Emerging Markets
Contractual Fund Fund Equity Index Fund

Total size of fund at end of £475.4m £4,242.7m £127.8m

reporting period (£m)

Value of Plan assets at end of £23.0m £32.2m £11.8m

reporting period (£m)

Number of holdings at end of 25 43 2,555

reporting period

Number of meetings eligible to 25 83 5,085

vote

Number of resolutions eligible to | 423 1,456 41,945

vote

% of resolutions voted 100% 100% 100%

Of the resolutions on which 88% 94% 78%

voted, % voted with

management

Of the resolutions on which 11% 6% 20%

voted, % voted against

management

Of the resolutions on which 0% 0% 2%

voted, % abstained from voting

Of the meetings in which the 56% 47% 58%

manager voted, % with at least

one vote against management

Of the resolutions on which the 10% 6% 8%

*  Note: figures may not sum due to rounding.

* 3.3 Most significant votes over the year

» Commentary on the most significant votes over the period, from the Plan’s asset managers who hold listed
equities, is set out in the remainder of this report. From the significant votes provided by the investment
managers, the Trustees have selected six from each, intended to cover a variety of topics.

* The Trustees did not inform their managers which votes they considered to be most significant in advance of

those votes.

« Given the large number of votes which are cast by managers during every Annual General Meeting season,
the timescales over which voting takes place, as well as the resource requirements necessary to allow this, the
Trustees did not identify significant voting ahead of the reporting period. Instead, the Trustees have
retrospectively created a shortlist of most significant votes by requesting each manager provide a shortlist of
votes, which comprises a minimum of ten most significant votes, and suggested the managers could use the
PLSA'’s criteria for creating this shortlist. By informing their managers of their stewardship priorities and
through their regular interactions with the managers, the Trustees believe that their managers will understand
how they expect them to vote on issues for the companies they invest in on their behalf.
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